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BACKGROUND

Research has shown that human milk and breastfeeding of children provide
advantages with regard to general health, growth, and development, while
significantly decreasing the risk for a large number of acute and chronic illnesses.
This has the potential to significantly reduce health care costs. Other research
in developed countries provides strong evidence that breastfeeding decreases
the incidence and/or severity of diarrhea, lower respiratory infection, otitis media
and many other acute conditions commonly affecting children.

Further, there are a number of studies that show a possible protective effect of
breastfeeding against sudden infant death syndrome, insulin-dependent
diabetes, Crohn’s disease, ulcerative colitis, lymphoma, allergic disease, and
other chronic digestive diseases. In addition, breastfeeding has been strongly
linked to enhancement of cognitive development. Later in life, a breastfeeding
mother experiences a lower rate of osteoporosis and ovarian cancer.

A 1997 Health Maintenance Organization study found that for the first year of life
the average total medical costs of breastfed infants was $200 less than those of
bottle fed infants. (Am. Journal of Man, Care 1997;3:861-865.)

Breast milk is ideal nutrition for infants. It is the only food infants need for growth
and development for the first six months of life. Gradual introduction of iron rich
solid foods in the second half of the first year should complement the breast milk,
In 1997 the American Academy of Pediatrics (AAP) made the following
recommendations: | |

e That breastfeeding continue for at least 12 months, and thereafter as
mutually desired.

e That arrangements be made to provide expressed breast milk if mother
and child must be separated during the first year. _

¢ That breastfeeding be promoted as a normal part of daily life. The AAP
encourages family and community support for breastfeeding.

» That the media be encouraged to portray breastfeeding as a positive
norm.

» That the employer be encouraged to provide appropriate facilities and
adequate time in the workplace for breast feeding and or pumping.



GOAL

Yellowhawk Tribal Health Center will set the example for employers and the
community by implementing and maintaining a policy that promotes
breastfeeding in the workplace.

POLICY
The Prevention of Toddler Obesity and Tooth Decay Program Coordinator will
act as the primary point of contact for this policy.

Using established break periods, a breastfeeding employee may breastfeed

her infant in non-patient care areas and other areas where mother and infant are
otherwise authorized to be, irrespective of whether the nipple of the mother's
breast is uncovered during or incidental to the breastfeeding.

» The Breastfeeding employee will be allowed to take regular morning and
afternoon breaks as outlined in Section 2.3 of the YTHC Personnel
Policies and Procedures Manual except that morning and afternoon
breaks shall be 30 minutes in length to allow enough time for
breastfeeding or pumping breast milk. The employee must prearrange
this additional time with their supervisor by completing a
“Breastfeeding/Pumping Contract,” (Appendix A). This form is also
available from the Employee Benefits Coordinator (EBC). The EBC, the
employee’s supervisor and the employee must each sign the contract.

¢ The contract shall expire in accordance with the following:

a. When the nursing child becomes one year of age.

b. If breastfeeding or pumping is no longer necessary during work
hours

¢. If the child quits breastfeeding.

Every effort will be made to make accessible a private room with a lock. This
better allows an employee to nurse an infant and pump breast milk to be stored
for later use.

* A sign infout log in the breastfeeding or pumping area may be required for
verification. '

An attempt will be made to locate the room in an area where a crying infant will
not be disruptive to patients and other employees. The room will have
accessible electrical outlets for electric pump use.

The Breastfeeding room shall, at a minimum, contain a comfortable chair, a small
table and a wastebasket.

A refrigerator may also be available for safe storage of breast milk.
Breastfeeding women will provide their own containers and all milk stored in a
common refrigerator will be clearly labeled with name and date. As always,
employees who use the refrigerator shall be responsible for keeping it clean.

For areas without a refrigerator, a secure area will be available to store a
personal ice chest or thermos.



Employees who bring their infant in to work to nurse shall clean up after
themselves and maintain a safe and sanitary environment, They must provide
their own diapers and other baby care items ensuring that all are disposed of in
an appropriate, outdoor trash receptacle.

BENEFIT
Mothers with a formula fed infant missed work three times more often because of
their infant's illnesses than did mothers who breastfed their infants.

It can therefore be predicted that breastfeeding will routinely result in lower
absenteeism, higher productivity, increased company loyalty, increased
employee morale and lower health care costs.

REVIEW, UPDATES AND REVISIONS
This policy shall be reviewed annually and revised/updated as needed.
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Appendix A
Breastfeeding/Pump Contract

, enter into this breastfeeding/pump contract so

that | can continue to nourish my child with breast milk by pumping or
breastfeeding during work hours.

I understand that:

this contract is for mothers who breastfeed and that it will allow me use the
standard lunch hour and to extend the standard 15 minute break to 30
minutes each morning and afternoon.

that | may be required to sign in and sign out when | use the designated
breastfeeding area.

that this contract must be approved by my supervising management team
member to assure that my department's daily work load is not
compromised. | also understand that a periodic review may be conducted
to assure that this arrangement has not negatively impacted my
performance.

that once | have stopped breastfeeding this contract ends.

if | choose to breastfeed my baby that | must maintain safety and
sanitation standards and will ensure soiled baby care items and diapers

~ are disposed of in outdoor trash receptacles.

if there is misuse or inappropriate use of this benefit this contract will
immediately be cancelled.

Participant signature Date

Supervisor Date

Employee Benefits Coordinator Date



